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The purpose of this stu吐y is to construct a framework for the
analysis of the governance of curriculum. To provide background
knowledge, this paper began with a version of the origin of curricu-
lum governance. Then, li臼rature pertaining to the fields of public
policy, educational policy, and curriculum were reviewed and
synthesized in order to define the three fundamental aspects of the
governance of school curriculum. The analytic framework
constructed in this study interwove the following three aspects: cur-
riculum related policies promulgated by governments, curriculum
governing strategies employed by different levels of government,
and the overarching mechanism of curriculum governance. Finally,
since curriculum governance is a field rarely stu吐血d in Taiwan, this
study encouraged researchers to devote more attention to it.

































「學習型車且織 J i系指 {國組織能夠不斷學習，以及運用系統思考模式嘗
試各種不同的問題解決方案，進而強化及擴充個人的知識和經驗並改變整髏
組織行為，以增進組織的適應及革新能力(吳清山、林天祐，民 86 : 6J )
美國麻省理工學院 Senge 教授，於 1990年出版{第五項修練:學習型組


















針對前述組織的學習障礙， Senge (1990) 提出了五項修練的策略，此五






















政主管的決定，轉化成自全體教職員工參與決定或「分享決定 J (shared de-
cision making) 的型態。
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瑞士國際管理發展學院教授 Lorange (1996) 指出﹒建構網狀組織的步















加速度組織理論 (AcceleratingOrganization Theory) 係 Senge 在麻省
理工學院的問事 Maira 和 Scott-Morgan (1997) 兩位學者所提出的論點，他
們採取「允厥執中」的立場，脫離思考層次與理想模式等較不著邊際的探討，





















Tichy 和 Cohen (1997) 兩位學者在所出版的{領導動能> (The Lead-
ership Engine : How Winning Companies Build Leaders at Every Level)
一書中指出，成功企業與成功領導人的關鍵能力，就在於創造更多的領導人，
才能夠因應變革與生存競爭，而二十一世紀的組織，不僅必須成為「學習君主
組織 J 更要進一步走向「教導型組織 J (Teaching Organization) 。亦即
每位主管都能親自傳授、培養各階層的領導人，才能發動強勁的競爭力，創






















虛擬屬隊組織理論 (Virtual Team Organization Theory) ，係 Lipnack
和 Stamps 在《虛擬團隊> (Virtual Teams: Reaching Across Space, Time
and Organizations with Technology) 一書中所探討的主題。
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Major Enterprise Organizational Theory and
the Innovation of School Administration
.//tin箏，那ud @'hlUf.(J.
Abstract
Recently, the 吐emocracy trends within the school campus have
cause往 organizational changes in schools and the innovation of
school administration.
Since enterprise organizations have better capacities in response
to the organizational changes, we researched the common
characteristics of the theory of Learning Organization, Web
Organizatio 缸， Accelerating Organizatio 且， Teaching Organization, and
Virtual Team Organization.
We found these common characteristics are very useful to the im-
provement of school administration. This article provides some
suggestions concerning the use of these common characteristics to
the innovation of school administration.
Keywords: major enterprise organizational theory, school administration, innovation
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隱喻的意義及其在學校行政問題解決的應用
隱喻的意義及其
在學校行政問題解決的應用
黃乃癸
【摘要 1
隱喻被界定為觀念系統。乃因隱喻是無所不在的，因此學校成員的
學校行政行為，深受隱喻的影響。更進一步看，學校行政問題的產生，
也無可避免地受到隱喻所影響。因此，要解決學校行政的問題，從隱喻
的運用來啟示行動的方向，顯得很重要。本文皆在藉由隱喻意義的分析，
然後將隱喻在學校行政問題解決的應用進行文獻與個案分析。結果發現，
隱喻的運用，之所以具備學校行政情題解決的功能，是自為視實體可以
被建構，視真理是相對的、短暫的、視語言的運用是觀念系統的提供。
因此隱喻的運用之所以具有解決學校行政問題的功能，在於它可以創造
新實體、激勵新知識的學習‘促進實驗的機制，因為如此行動將有助於
學校行政問題脈絡的診斷。
關鍵詞 I 隱喻
2.觀念系統
3 獨!題解決
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